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Meeting the Gatsby Benchmarks (2024/25)

	Gatsby Benchmark
	Details from SEND Gatsby Toolkit
	[bookmark: _GoBack]Provision at Pinn River School

	1. A stable careers programme 
	· Structured careers programme- known by all stakeholders 
· Published on website- all stakeholders need to access and understand it 
· Regularly evaluated by all stakeholders 
· Named person as Careers Lead (member of SLT)- Careers & Enterprise Trust have training/support including free online induction & training modules & network 
· Local offer 
	· See Preparation for Life Statement for PR
· Shared with PR LAB
· Shared on website
· Attend Eden’s 14-19 hub
· Careers Lead: tbc     
· Career’s Fairs (Eden Academy)
· Access to other Eden Academy schools and Career’s Advice
· See Local Offer

	2. Learning from career and labour market information 
	· Accessing good quality information about future options (may be parent & LA) 
· Relevant e.g. supported internships, assisted living, specialist care settings 
	· See Preparation for Life Statement for PR
· Discussion at Annual Reviews
· Signposting to LA and external resources and partners
· Career’s Fairs (Eden Academy)
· Access to other Eden Academy schools and Career’s Advice

	3. Addressing the needs of each pupil 
	· Careers programme- different guidance at different stages Y7+ 
· Record keeping 
· Accurate destinations data- kept for at least 3 years on leaving school 
	· See Preparation for Life Statement for PR
· See curriculum planning
· Destinations data not applicable currently (First cohort of Y10 in Sept 2024)

	4. Linking curriculum learning to careers 
	· Curriculum linked to careers and adulthood (explicitly) 
· Focus on STEM & career paths (non-accredited) 
· Learning outcomes and skills- map career development outcomes across the curriculum 
	· See curriculum planning
· ASDAN Accreditation (My Independence- Supporting Aspirations)
· See Preparation for Life Statement for PR

	5. Encounters with employers and employees 
	· From Y7+, pupils encounter one meaningful experience with an employer 
· College students should encounter two x meaningful experiences with employers 
· Industry placements 
	· See curriculum planning (Lifelong Experiences)
· Visitors into school e.g. police, fire brigade, farm
· Career’s Fairs (Eden Academy)
· See Preparation for Life Statement for PR


	6. Experiences of workplaces 
	· First hand experience of the workplace- internal 
· Vocational profiling- interests of young person 
	· See curriculum planning (internal work experience & vocational profiling)
· See Engagement Motivators
· See Preparation for Life Statement for PR

	7. Encounters with FE and HE 
	· Meaningful encounters with providers by 16 
· Meaningful next stage encounters by 18 
· For SEND, focus is on transition 
	· See Preparation for Life Statement for PR
· Focus on transitions and routines throughout planning
· Career’s Fairs (Eden Academy)


	8. Personal Guidance 
	· Guidance from trained careers advisor (internal) 
· Vocational profiling 
	· Access to other Eden Academy schools and Career’s Advice
· See curriculum planning
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